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DISCOVER
WHY
STARTING
A CAREER
WITH SANY
IS RIGHT
FOR YOU
At the Science Academies of New York, we
believe in a kindness-first approach. We ask
our staff to be positive, act positive, and build
relationships with colleagues, students, and
families. We work from a common question: Is
this good for our children?
We use this question to build relationships,
drive instruction, develop goals, and reflect
on our practice. We seek educators who aim
to serve as models of effective behavior and
care deeply about the impact they will have on
future generations.
We expect our staff to grow continuously,
and we support their achievement of this
goal. We encourage staff to develop an
understanding of the structure and functions
of the school and the role each of us plays in
the success of our students.

STAFF TESTIMONIALS

I have worked for the Utica
Academy of Science Middle School
for the past three years. When I
first took my position as a School

COMMUNITIES WE SERVE

Counselor I was nervous and
apprehensive about my new role. It
was through our summer institute
that I met most of my co-workers
for the first time. The staff was
excited to meet me and for the role
that I would play in the up-coming
school year. They listened to all of
my ideas for our school and were
open to making changes in our
school and in their classrooms.
The middle school strives to create
a culture of care. I truly believe that
we have exceeded this motto, not
only when it comes to our scholars,
but also when it comes to our staff.
I have never felt as supported as I
do in my current position. Teachers
respect one another and respect our

Syracuse Academy of Science Charter School
FOUNDED: 2003

Elementary School
Grades: K-4
4837 S. Salina St.,
Syracuse, NY 13205

Middle School
Grades: 5-7

200 West High Ter.,
Syracuse, NY 13219

High School
Grades: 8-12

1001 Park Ave.,
Syracuse, NY 13204

Utica Academy of Science Charter School
FOUNDED: 2013

Elementary School
Grades: K-2
(K-5 by 2022)
160 School Lane,
Frankfort, NY 13340

Middle School
Grades: 6-8
1214 Lincoln Ave.,
Utica, NY 13502

High School
Grades: 9-12

160 School Lane,
Frankfort, NY 13340

Syracuse Academy of Science and Citizenship
FOUNDED: 2017

Elementary School
Grades: K-3
(K-6 by 2023)
301 Valley Drive., Syracuse, NY 13207

mission. Teachers go out of their way
to help one another and to see their
colleagues succeed. It is because
of my colleagues and our school
environment that I enjoy coming to
work each day.
— JANELLE D’AOUST
SCHOOL COUNSELOR

Science Academies of New York (SANY)
Charter Organization
FOUNDED: 2017
1409 West Genesee St., Syracuse, NY 13204

STAFF TESTIMONIALS

In my time at SAS, I have been
given the means and opportunities
to grow into a leadership role in my
grade level and building. I began
working here after graduating with
my Bachelor’s Degree, and this was
my first teaching position. With
the help of mentors, coworkers,
and administration, I have grown
tremendously professionally,
personally, and emotionally.
SAS is unique in the support and
relationships among staff and
students. There is always someone
willing to lend a helping hand, a
listening ear, or provide resources
to help students and teachers be
successful. The community at SAS is
truly one of a kind. The professional
and personal connections I’ve made
will last a lifetime.
— A S H L E Y K O VA R I K
E L E M E N TA R Y T E A C H E R

BUILDING A
A SCHOLAR
BUILDING
SCHOLAR
We believe every child deserves the supports to succeed.
These six elements are integral to our daily operations at each SANY school.

1

IDEAL STUDENT
TO TEACHER RATIO

SANY elementary schools support an
ideal student to teacher ratio of 13:1.
Classes of more than 13 scholars have
two or more teachers. Middle and high
school classes maintain individualized
support for students offered through
on-staff support interventionists in all
SANY buildings.

2

ACCESS TO
MODERN TECHNOLOGY

3

THE POWER OF
UNIFORMIT Y

All SANY schools are equipped with
modern technology. We offer our
educators SmartBoards, Chromebooks,
iPads, and laptops to serve their
students’ educational needs.

Students in all SANY schools wear
a uniform to school each day. By
enforcing a strict uniform policy
students are able to focus on the school
work, not their outfits. Students come
to school with a sense of academic
purpose, and the uniforms help to
create an overall environment of
academic excellence.

4

CHARACTER
EDUCATION

Education is not just about book smarts.
We believe soft skills like leadership,
teamwork, kindness, forgiveness,
perseverance, and integrity are equally
as necessary as a strong academic
foundation.

5

CELLPHONE-FREE
CL ASSROOMS

6

RESOURCE
SERVICES

We believe in the power of technology
to prepare our scholars to become
critical thinkers. However, we also
want students not to feel distracted
at school, which is why we operate a
strict no-phone policy across all SANY
buildings.

Special Education is not a place, it
is a service. The goal is to provide
all students with services necessary
for success in the least restrictive
classroom environment. Special
Education teachers provide
accommodations and modifications to
the grade level curriculum to help all
students be successful.

STAFF TESTIMONIALS

Through this district and their
leaders, I have been given the
opportunity to find and capitalize
on my strengths. They have put

SALARY & BENEFITS

their trust in me to take leadership
roles and responsibility that build
my knowledge. SANY is constantly
looking for ways to improve so I
feel that my voice is heard and my
opinion matters. There can be tough
days, but the people who work at
SANY make these days easier. They
understand the positives, but also
the negatives you experience each
and every day. I’ve made lifelong
friends that have encouraged me and
kept me in the teaching profession.
Teaching is not an easy job, but
SANY, my coworkers, and students
make it all worthwhile.

EQUAL
OPPORTUNIT Y
EMPLOYER

COMPETITIVE BENEFITS

Science Academies of New York is

Enrollment in the NYS Teacher Retirement

committed to maintaining a working

System (TRS) or 403b employer match

and learning environment free
from discrimination on the basis of

M AT H I N T E R V E N T I O N /
M AT H C O A C H

& Vision Insurance

Competitive Salary

race, color, religion, national origin,

Short-Term and Long-Term Disability

pregnancy, gender identity, sexual

Life Insurance

orientation, marital/civil union

Paid Vacation and Federal Holidays

status, ancestry, place of birth,
age, citizenship status, veteran
status, political affiliation, genetic
information or disability, as defined

— REBEKAH HERSHEY

Exceptional Health, Dental,

and required by state and federal
laws. Additionally, we prohibit
retaliation against individuals
who oppose such discrimination
and harassment or those who
participate in an equal opportunity
investigation.

Professional Development
Tuition Reimbursement

STAFF TESTIMONIALS

2020-21 SCHOOL YEAR

Syracuse Area Certified Teacher Payscale
Math, ELA Science and ENL-Certified Teacher Payscale

I have had the privilege of teaching
at Syracuse Academy for the past 17
years. SAS cares about its students
and staff and provides all the tools
to have a very rewarding experience

DEGREE LEVEL

SALARY

Bachelor’s Degree

$52,500

Master’s Degree

$54,000

Bachelor’s Degree +5 Years Teaching Experience

$60,000

Master’s Degree +5 Years Teaching Experience

$62,500

Bachelor’s Degree +10 Years Teaching Experience

$66,000

Master’s Degree +10 Years Teaching Experience

$67,500

and career. When you walk through

BENEFITS

the doors you feel welcomed and
appreciated and you will come to
feel as this is your second home.
Every day you get the opportunity
to empower the students to become
lifelong learners and the leaders of
tomorrow.
— DONALD DWYER

Provided to Full-Time Staff at No Cost
BENEFIT

AMOUNT

Life Insurance Benefit

$50,000

Accidental Death & Dismemberment (AD&D)

$50,000

SOCIAL STUDIES

NY STATE
DISABILITY

SHORT-TERM
DISABILITY
All Full-Time
Employees
After 30 days of
continuous disability

LONG-TERM
DISABILITY
All Full-Time
Employees

Who is
Eligible

All Employees

Benefits
Begin

After 7 days
of continuous
disability

Benefit
Duration

Benefits will
continue up to
26 weeks

Benefits will continue
up to 9 weeks

Benefits will continue
up to Social Security
Retirement Age (Age

50%

60%

50%

$170/week

$1,200/week

$5,000/month

Percentage
of Income
Replaced
Maximum
Benefit

After 90 days
of disability

67 for all born after 1960)

Supplemental Income Opportunities
2020-21 SCHOOL YEAR

ACTIVIT Y

PAY S C A L E

Weekday Tutoring (Hourly)

$20

Weekend Tutoring (Hourly)

$25

Summer School (Hourly)

$25

Congressional Award Weekday Tutoring (Hourly)

$20

Congressional Award Weekday Tutoring (Hourly)

$25

Congressional Award - Certificate (Per Student)

$300

Congressional Award - Bronze Level (Per Student)

$300

Congressional Award - Silver Medal (Per Student)

$600

Congressional Award - Gold Medal (Per Student)

$800

Home Visit (Per Visit)

$20

Grade Level Chair (Per Appointment)

$500

Department Head (Per Appointment)

$500

Mentorship (Per Appointment)

$500

Previous Years Experience outside of SANY (per each Year)

$500

Referral Program for every referral hired as FT Lead Teacher $500
Tuition Reimbursement (Annual Benefit)

$3,000

Pathway Masters Program

$35,000

Performance Bonus

$5,000

STARTING
A CAREER
WITH SANY
IS RIGHT
FOR YOU
A P P LY N O W

Opportunities posted online at sany.org/recruitment

